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Link to presentation: Link

Agenda:

1) Reminder of history of dispositions assessment at UCM

2) Discussion of adoption of EDA

a) Process

b) Reliability and validity

c) Need to establish inter-rater reliability

3) Small group work

a) Read scenario

b) Discuss as a group

c) Determine a group rating for each

d) Choose group spokesperson

4) Whole group discussion
a) For each scenario:

i) Discuss each scenario
ii) Groups share their rating and rationale tied to rubric

iii) Whole group discussion of ratings

iv) Share the rating assigned by developers of assessment
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Disposition 1 - Oral Communication

A teacher candidate is being observed for a classroom
observation. While giving Instructions to the class, the
teacher candidate states, "I want each student to place
their name in the top corner of the paper. Then I want
you to respond to this statement: The two reasons the
character in our story failed to reach her goal was lack of
motivation and time."

Rating: 1 (Developing)

Rationale for Rating:

The intern's oral language had an error in agreement. For example, "failed to
reach her goal was lack of" should state "failed to reach her goal were lack of".
Clarity Issues - multiple step directions.

Raters must consider the frequency and severity of the mistakes in making this
judgment.

Feedback for incorrect answers



Disposition 2: Written Communication

The following is an email sent by a teacher candidate to the

professor regarding the grade received on an assignment.

Good afternoon,

I would like to know if you have any availabillty to meet and discuss

the grade I received for the presentation. I am looking at the rubric

from the syllabus and am confused on the grading since you failed

to provide an example of a presentation and there was no other

requirement other than a 15 minute time limit that I tried to

accommodate.

(No Signature Provided)

Rating: 0 (Needs Improvement)

Rationale for Rating:

The salutation did not address the professor by name, although

subtle, this may be construed as disrespectful. The teacher

candidate's tone was accusatory when she stated "you failed to

provide an example" and Insinuated that the rubric (written by the

professor) contained a lack of guidance. There was no closing or

signature.
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Disposition 3: Demonstrates Professionalism

The cooperating teacher asked that the teacher
candidate submit her lesson plans by Thursday
morning. The student candidate arrived at school on
Thursday and shared that she did not have her lesson
plans because she had a family emergency, but she
would be able to submit them by the following
morning. This is the second time the student
candidate has failed to submit her plans on time.
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Rating: 1 (Developing)

Rationale for Rating:

The teacher candidate has demonstrated repeated

behavior in submitting her lesson plans late. She needs to

strive to submit required reports accurately and on time.

Disposition 4: Demonstrates a Positive and Enthusiastic Attitude

A struggling student receives her final grade on her
research paper and has earned an "A". The student
excitedly shares her good grade with the teacher
candidate. The teacher candidate does not show

excitement and instead tells the student to have a seat.
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Rating: 1 (Developing)

Rationale for Rating:

The teacher candidate does not demonstrate sufficient

enthusiasm and displays a dismissive attitude toward the

student who received a good grade. The teacher candidate

missed an opportunity to demonstrate positive affect.

Disposition 5: Demonstrates a Preparedness for Teaching and Learning

Scenario: A teacher candidate in her final internship was being

observed by the university supervisor who had reviewed her

lesson plan prior to the observation and made some specific

suggestions for improvement. After the observation, the

candidate and supervisor collaborated on next action steps to

improve. A follow up observation occurred two weeks later to

allow the candidate to demonstrate improvement. The teacher

candidate demonstrated no improvements and the actions steps

were not evident during the observation.
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Rating: 0 (Needs Improvement)

Rationale for Rating:

The candidate did not show any improvements during the

follow up observation and no apparent efforts were made

to improve.



Disposition 6: Exhibits an Appreciation of and Value for Cultural and Academic Diversity

Prior to the start of class, the teacher candidate

overhears one student putting down another

student because of his clothing and shoes. The

teacher candidate does not address the negative

behavior and tells herself, "kids will be kids."
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Rating; 0 (Needs Improvement)

Rationale for Rating:

The teacher candidate did not address the obvious

negative behavior, which perpetuates an environment that

does not value differences of others.

Disposition 7: Collaborates Effectively with Stakeholders

During a team meeting, teachers were working on a
unit of instruction. The teacher candidate was very
forward with her ideas, disrupted the conversation
and stopped others from contributing. During the
meeting one teacher offered a suggestion and the
teacher candidate abruptly asserted, "No, that won't
work!"
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Disposition 8: Demonstrates Self-regulated Learner Behavior/Takes
Initiative

The teacher candidate asked his cooperating
teacher a simple question about the content of an
upcoming lesson (which he could have found the
answer to if he looked) rather than proactively
seek the answer to the question on his own.

Rating:0 (Needs Improvement)

Rationale for Rating;
The teacher candidate does not demonstrate the

ability to accept others ideas and opinions In a
respectful manner.
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Rating: 1 (Developing)

Rationale for Rating:

The rating would have been a "2" if the question was difficult

and warranted the assistance of the cooperating teacher.

The rating would have been a "0" if the candidate

consistently demonstrates the behavior.
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Disposition 8: Demonstrates Seif-reguiated Learner Behavior/Takes
Initiative

The teacher candidate conducted a Diagnostic/Prescriptive Reading
Report by working throughout the entire semester with a struggling
reader at locai elementary school to determine reading strengths
and weakness based on a series of informal assessments he

administered. The candidate analyzed, evaluated, and synthesized
the assessment results to devise an effective research-based tutorial

program that was designed to correct his student's skills and
performance deficiencies. The written report was comprehensive
and included a bibliography of all resources used.

Rating: 2 (Meets Expectations)

Rationale for Rating: The teacher candidate effectively
researched the reading challenges demonstrated by the
student and uncovered effective remedial strategies to
positively impact student learning.



Disposition 9: Exhibits the Social and Emotional Intelligence to

Promote Personal and Educational Goals/Stability

The female teacher candidate has a male cooperating

teacher who has been working with the candidate to help her

improve engagement strategies. The cooperating teacher

decided to schedule a meeting with the candidate and

university supervisor to discuss needed improvements.

During the meeting the candidate shouted in an outburst at

the cooperating teacher, "Why do you hate me?" The teacher

candidate then proceeded to leave the meeting.
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Rating: 0 (Needs Improvement)

Rationale for Rating:

The teacher candidate's outburst indicated she did not possess

the emotional regulation/ability to respond in a socially

acceptable manner to the situation at hand. Her comment to

the cooperating teacher was extreme and inappropriate.

Unchecked emotional reactions like the one witnessed in this

scenario are not appropriate In a professional setting.


