Educator Disposition Assessment (EDA)
Inter-rater Reliability Training
March 1, 2022

Present: Ann McCoy, Carol Dunn, Debbie Abdoler, Danna Brandlt, Linda Walsh, Vicki Hartsell, Karen Loman,
Mare Hill, Lesi Smart, Sandra Haight, Sally Bowerman, Brock Mercer, Janet Bryan, Kath Nash, Krystie
Gremaud, Jan Cox, Patricia Hile, David Adams, Jackson Thomas, Jana Rhamea, Janell Allred, Shelly McCain,
Kelly Sobaski, Larae Watkins, Andi Dieckman, Karen Lower, Amanda Brewer, Chelsea Everly Orman, Mick
Luehrman, Karen Pickett, Sally Bowerman, Barnadette Brawar, Kitty Brant, LeaRae Porta, Cindy Barmhart,
Regan Hayes

Link to presentation: Link

Agenda:
1) Reminder of history of dispositions assessment at UCM

2} Discussion of adoption of EDA
a) Process
b) Reliability and validity
c} Meed to establish inter-rater reliability

3} Small group work
a) Read scenario
b} Discuss as a group
¢) Determine a group rating for each
d) Choose group spokesperson

4} Whole group discussion
a} For each scenario;
i)  Discuss each scenario
i) Groups share their rating and rationale tied to rubnc
i)  Whole group discussion of ratings
iv)  Share the rating assigned by developers of assessment
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Disposition 1 - Oral Communication

A teacher candidate is being observed for a classroom
observation. While giving instructions to the class, the
teacher candidate states, "I want each student to place
their name in the top corner of the paper. Then | want
you to respond to this statement: The two reasons the
character in our story failed to reach her goal was lack of
mativation and time.”

Aating: 1 (Developing)

FAsticnale {or Rating:
Thee intenn's aral languadge had an emmal in ogeement. For examgle. Tolled 1o
reach her goal was lack of” should state “Tasded to reach her goal wene Eack of™.
Clanty isswes — multiple step diections

Raters mugl consider ihe frequency and seventy of the mistakes in making this

judigment
FoddbaCk fof inCorect answers




Disposition 2: Written Communication

The Tollcewing is an email sant by a teacher candidate 1o the
professor regarding the grade received on an sssignment,

Gaond aftamoon,
1 would Fike to know if you have any availability io meel and discuss
the grade | recenved for the presontabon, | am beoking at the rubng
from the syllabuz and am confused on the grading since you fadled
o prowvide an example of & presentation and there was no othar
requirament othver than a 15 minute time lmit thal | ded 1o
actommodals.

(Mo Signature Provided)

Rating: 0 {Maads Improvement)

Rationale for Rating:
The salutation did not sddress the professor by namae, although
subnle, this may be construed as disrespectiul. The teacher
candidate’s tone was accusatory when she stated “you failed to
provide an example” and insivsated that the rubeic (written by the
professor) contained a lack of guidance. Thera was no closing or

signature,

Disposition 3: Demonstrates Professionalism

The cooperating teacher asked that the teacher
candidate submit her lesson plans by Thursday
moming. The student candidate arrived at schoal on
Thursday and shared that she did not have her lesson
plans because she had a family emergency, but she
would be able to submit them by the following
moming. This is the second time the sludent
candidate has failed to submit her plans on time.,




Rating: 1 (Developing)
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Dispasition 4: Demendirates a Positive and Enthusiastic Attiude

A struggling student receives her final grade on har
research paper and has eamed an “A", The student
excitedly shares her good grade with the leacher
candidate. The teacher candidate does not show
excitement and instead tells the student to have a seat.




Dinpositicn 5; Demonstrabes & Preparednoss for Teaching and Leaming

Rating: 1 {Developing) Scenario: A teacher candidate in her final internship was being
chsarvad by the university supendsor wha had reviewad her
lesson plan prior to the observation and made some specific
suggestions Tor improvemant. After the abservation, the
candidate and supenisor collaborated on next action steps 1o
impeove, & follow wp obsarvation occurred bwo weeks later to
alkow the candidate to demonsirate improvement, The teachser
candidale demonstrated no improvemenis and the aclions steps
were nol evident during the observation,

Raticnale for Rating:
The teacher candidate does nol demonstrate sufficient
enthusiasm and displays a dismissive attitude toward the
student who received a good grade. The teacher candidate

missed an opportunity to demaonstirate positive affect.

Rating: 0 (Meeds Improvement)
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Rationale for Rating:

The candidate did not show any improvements during the
follow up observation and no apparent effarts were made

b improve.,
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Prior to the start of class, the teacher candidate
overhears one student putting down ancther

student because of his clothing and shoes. The
teacher candidate does not address the negative
behavior and tells herself, "kids will be kids."

Rating: 0 {(Needs Improvement)

Rationale for Rating:
The teacher candidate did not address the obvious

negative behaviar, which perpetuates an environment that
does not value differences of others.

Disposition T: Collaborates Effectively with Stakeholders

During a team meeting, teachers were working on a
unit of instruction. The teacher candidate was very
forward with her ideas, disrupted the conversation
and stopped others from contributing. During the
meeting one teacher offered a suggestion and the
teacher candidate abruptly asserted, "No, that won't
work!”




Digposition &: Domonstrales Self-ragulated Learner BahavionTakes
Initiabive

The teacher candidate asked his cooperating
teacher a simple question about the content of an
upcoming lesson (which he could have found the
answer to if he looked) rather than proactively

seek the answer to the question on his own.

Rating:0 (Needs Improvement)

Rationale for Rating:

The teacher candidate does not demonstrate the
ability 1o accept others ideas and opinions in a
respectful manner.




Rating: 1 [Developing)

Hationale for Rating:
The rating would have been a "2" if the question was difficult
and warranted the assistance of the cooperating teacher,
The rating would have been a "0” if the candidate

consistently demonstrates the behavior
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Disposition B Demonsirates Seif-reguiated Learner BohavionTakes
Initiative

The teacher candidate conducted a DisgnosticPrescnplive Reading
Repor] by working throughout the entine semaster with a streggling
reader at bocal elemaniary school lo determing reading strenglhs
and weakness based on a senes of informal assessments he
adminislered. The candidate analyzed, evaluated, and Synthasized
the assessment results to devise an effective research-bagsed tulanal
progeam thal wis designed 1o oorrect his studenl’s skills and
parformance deficiencies. The wiitten repon was compeahsnag
and included a bibliography of all resouwrces used.

Rating: 2 (Meels Expectations)

Rationale for Rating: The teacher candidate effectively
researched the reading challenges demonstrated by the
student and uncovered effective remedial strategies to

positively impact student learning.




Disposition 9: Exhibits the Social and Emotional Intelligence to
Promobe Personal and Educational Goals/Stabslity

The female teacher candidate has a male cooperating
teacher who has been working with the candidate to help her
improve engagement strategies. The cooperating teacher
decided to schedule a meefing with the candidate amnd
university supenvisor to discuss nesded improvemenis.
Druring the meaeating the candidate shouled in an outbiurst at
i codparabing leacher, “Why do you hate me?” The teacher
candidate then proceeded o leave the meeating.

Rating: 0 (Needs Improvement)

Raticnale for Rating:
The teacher candidate’s outburst indicated she did not possess
the emotional regulation/ability to respond in a socially
acceptable manner to the situation at hand. Her comment to
the cooperaling teacher was extreme and inappropriate,
LUnchecked emotional reactions like the one witnessed in this
scenario are not appropriate in a professional setting
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