Educational Leadership Disposition Assessment (ELDA) Data

Alignment to National Standards

Disposition #1: Confidence

Disposition #2: Determined [ Perseverance (NELP 2.1)

Disposition #3: Vision (NELP 1.1)

Disposition #4: Driven to Leam (NELP 2.1)

Disposition #5: Conflict Resolution (MELP 2.1, 2.2, 2.3)

Disposition #6: Embraces Diversity and Equity (MNELP 3.1, 3.3, 5.1)
Disposition #7: Relationship Skills (NELP 2.3, 5.1, 5.2, 5.3)

Disposition #8: High Expectations for All

Disposition #3: Positive Attitude

Disposition #10: Effective Communication (MELP 5.3)

Disposition #11: Integrity (NELP 2.1)

Disposition #12: Creates a Positive Culture (NELP 3.1, 7.2, 7.3)
Disposition #12: Craates a Pesitive Culture (NELP 3.1, 7.2, 7.3)
Disposition #14: Adaptable in Working with Staff and Stakeholders (NELP 5.1, 5.2, 5.3}
Disposition #15: Self-Aware of Slrengths and Weaknesses (NELP 2.1, 2.3)

How Alignment is Assurad
The exam is developed directly from the MLDS standards which are directly aligned to the NELP standards.
Alignmenl is assured through a third party, Watermark, Inc.

Use of Assessment as Part of the Quality Assurance System

Education leaders require a unique set of dispositions to be effective in their roles as administrators and
directors. Dispositions of education leaders should be assessed over time and the assessmeant should
incorporate an ongoing reflective process. The purpose of assassing the dispositions of education leadership
candidates is to identify areas for growth and to provide appropriate and effective mentoring for the candidates.,

Adapted from and used by permission: Template for the Presentaton of Evidence by Dr. Michele Brewer and D, Ambes eaim i iterded under Aftribution 4.0
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Details of Assessment Administration

Beginning of Program Mid-Program End of Program
Program Course Completed Course Completed Course Completed
by by by
MS CTE CTE 5150 Siudent Self- | CTE Student Self- | CTE Student and
Leadership Assassment | 5022-Start of | Assessment | 5022-End of | Faculty
Semester Semester
EdS CTE CTE 5150 Student Self- | CTE Student Self- | CTE Student and
Leadership Assessment | 5022-Start of | Assessment | 5022-End of | Faculty
Semester Semestar
MSE/EdS EDAD 5110 | Student Self- | EDAD 6969 | Student Self- | EDAD 6971 | Student and
Ed Foundations | Assessment | Internship in | Assessment | Intemship | | Faculty
Leadership of Ed Admin Schoal
{K=12) Admin |
EDS EDAD 6700 Student Self- Student Self- | EDAD 6972 Student and
Ed Sch Dist assessment Assessment | Intemnship Faculty
Leadership Admin Central
(Superintand Office
ent)

How the Evaluation is used to Measure Candidate Progress

Students in the College of Education Advanced Programs are requasted to complete the ELDA assessmeant at
the beginning, middle, and end of their program. For this evidence, a growth model will be evaluated by
comparing student dispositions at the beginning and end of their programs. Means and standard deviations for
each assessed disposition are reviewed by program faculty. Low-performing areas are highlighted as naeding
attention.
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Directions Delivered to Candidates

One of UCM's accreditation requirements is to have students complete an Education Leadership Disposition
Assessment (ELDA). You will need to complete this setf-assessment at the start of this course and at the end.
This is an assignment and is due by the end of the first week of the coursa (January 16).

Mote: Select the "Mid-program” for the question asking "Choose the descriptor that best fits the student's
position in the program”

Please use this link to complete the survey.
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Evaluation Instrument
See below.

Assurance of Reliability and Validity

Wilson et al. 2019, provided the following information in regards to the reliability and validity of the assessmaent.
The EDLDA too! was created to meet accreditation standards found in national and state
bodies that accredit and approve educator preparation programs. The Council for the
Accreditation of Educator Preparation (CAEP) Advanced-Licensure Program Standards A1, AZ,
A3, and A5 require educator preparation programs to address and assess candidate dispositions.
Tha EDLDA provides evidence for programs using the package o successfully meet each
standard. The Educational Leadership Disposition Assessment (EDLDA) also meets Association
for Advancing Cuality in Educator Preparation (AAQEP) Standards 1 and 2 (2018). Additionally,
the tool aligns with the National Educational Leadership Preparation (NELP) Standards as further
described in this document.

Wilson et al. 2019, utilized educational leadership professors from a mid-sized university in the Southeastern
regicn of the United States to conduct interrater reliability. The correlation coefficient for each disposition was
found to be high.

In addition, Construct validity was ensured by alignment to the National Educational Leadership Preparation
(NELP) Standards.

Presentation of Data
Summative Ratings for Beginning and Ending Student Self Assessment
Years 2022, 2021, and 2020

Beginning Mean Ending Mean Change Number (n)
All Respondents 1.47 1.91 A4 Beginning N = 92
Ending N= 150
Famalas 1.47 1.88 A1 Beginning N = 58
Ending N= 108
Males 1.49 1.86 a7 Beginning N = 32
Ending N= 40
No Gender Given | N/A NIA NIA Beginning N = 2
Ending N= 2
African American |1.36 1.67 31 Beginning N = 11
Ending N= &
Asian/Pl NIA MNIA NIA Beginning N = 1
Ending N= 1
Adapled from and used by permission: Template for the Presentation of Evidence by De Michels Brewer and D Amies Waim i licersed unde® Anribunan 4.0
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Caucasian 1.48 1.88 40 Beginning N =75
Ending N= 137
Other 1.48 1.89 41 Beginning N =3
Ending N= 2
Race Not Given 1.26 2.00 T4 Beginning N =2
Ending N=4
All Respondents t-test
Paired Samples Statistics
5id. Errar
M&an (] Sid. Dewation Maan
Pair1  Baginning 1. 4686 4T 15215 g2Ma
End 1.9085 47 04624 JDET4
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Waan S84 Deiation ['TFa] Lowe= Uppw! i df Ona-Sidedp  Two-Sdsdp
Pa i WWII!!-EM - 48093 12215 o17a2 -4 TEEE =403 24, 140 i = 31 =i

Analysis and Interpretation

Student disposition data from the years 2019-2022 were collected and analyzed. Students self-assessed
themselves at the beginning and end of their program, There wera N = 92 students who submitted
assessments at the beginning and N = 150 students with end-of-program submissions. Overall, students’ mean
ratings increased by almost one-half of a percentage point (based on the 0-2 scale). The students’ mean
beginning rating was 1.47 and the ending rating was 1.91.

Female students had a larger rating increase than males, .41 compared to .37 respectively. The race/ethnicity
comparison is stafistically invalid due to the minimal number of non-Caucasian students represented.
Caucasian students’ mean ratings increased by .40 points.

For further analysis, a paired samples {-test was run to help validate the descriptive statistics and to determine
if the difference was statistically significant. The results from the f-test were significant. The ending ratings (M =
1.91, SD .046) were significantly higher than the beginning ratings (M = 1.47, 5D = 152), {46) = -24.75,
p=.001).

Continuous Improvement
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Focus Area(s)

The ELDA instrument has only been utilized in our college for the previous three years. Additional procedures
for collecting and analyzing the data need to be implemented. For exampla, our instrument did not collect
demographic information like gender and racelethnicity. UCM staff had to go back and look up each
respondent’s demographic information and enter it into the spreadsheet for analysis, Additionally in the future,
additional analysis could be completed comparing faculty assessmants of the students to their own
self-assassments.
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