














Off  campus: may not investigate. Unless:

The University has substantial control 
over the respondent and the context 

where it occurred (programs and 
locations, ownership by organization)

There is a pattern or behavior 
which creates a greater threat to 

the University community

On campus incidents or within University programs: 
jurisdiction to investigate or act 

This policy applies to all students, employees, volunteers, visitors, 
contractors, customers, and other participants in all aspects of  the 

university’s education programs or activities, whether such programs 
or activities occur on-campus or off-campus





All UCM employees (other than student or temporary employees) 
are mandated reporters, unless otherwise designated with a legal 

obligation or privilege or confidentiality 

You ARE a mandated reporter:  You have the duty to promptly 
report incidents of  sexual misconduct to the Title IX Coordinator

You can not remain anonymous and you can not promise 

confidentiality

A mandated reporter must report all details that they possess, 

including names of  parties, and all other information known – even 
if  other mandated reporters or authorities are present

Applies to acting in the official capacity when the disclosure was 

made





Failure to comply with this policy can result in disciplinary 
action. Employees also are cautioned that non-compliance with 
this policy may increase their risk of  personal liability. 

Further, an individual who fails to report as required under this policy may 
be determined to be ineligible for defense or protection by the University 
for any associated claims, causes of  action, liabilities or damages.







You MUST document what 
supportive measures were provided.

• Examples:

• Immediately (or later) moving a student to a 
safe room or other residence hall

• Walked a student to the counseling center



Report received

Reviewed by the Title IX Office

Appropriate Outreach (Coordinator, 
Investigator, Case Manager, etc.)

Supportive Measures

If not sexual misconduct or there is no element 
of investigation, a referral may be made

Formal Grievance Process - Options

Complainant requests no investigation, 
no further action or no assistance

No response









Timely Warnings and Emergency 
Notifications (serious or continuous threat, 

personal protection)

UCM Public Safety

Our staff are required to make statistical 
disclosures without identifying information 

(time, date, location, incident type).  

The Clery Act is a federal law that requires 
institutions to disclose information about 

crime reported on and around their 
campuses.





• Mutual No Contact Orders

• Temporary location restrictions

• Campus escort services, when available

• Increased security and monitoring of  certain areas of  the campus

• Connection with counselors or therapists, medical assistance, law 

enforcement, and referrals to attorneys, legal aid and courts

• Academic accommodations and schedule changes

• Leaves of  absence

• Non-punitive adjustments to work schedules or temporary relocation to 

another work assignment for the protection of  both parties

• The ability to withdraw from/retake a class without penalty

• Access to academic support such as tutoring, retaking exams or 

requesting extensions of  deadlines or other course-related adjustments

• The ability to change living arrangements or dining facilities as space 

allows, safe space locations

• Off  campus resources and support







• 660-543-4114, bowman@ucmo.edu, ADM 214  

Dr. Corey Bowman, Title IX Coordinator

• Investigator, Primarily Employees

• 660-543-8958, rdixon@ucmo.edu, ADM 213

Rick Dixon, Deputy Title IX Coordinator

• Investigator, Primarily Students

• 660-543-8030, hjennings@ucmo.edu, ADM 213

Heather Jennings, Deputy Title IX Coordinator

• Resources and Support

• 660-543-8328, hlawson@ucmo.edu, ADM 213

Heather Lawson, Title IX Case Manager 
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